


Research shows that 300 million tons 

of paper are consumed each year.  

Additionally, paper is said to form a 

large part of the waste in landfills 

and its decomposition produces 

methane, which is responsible for 

the destruction of the ozone.  With 

the abundance of various types of paper 

being discarded at schools on a regular 

basis and in the society in general, 

art students and teachers have been 

exploring creative use for this abundant 

discarded material.  The George Charles 

Secondary School was early in the commitment 

to utilizing discarded paper by introducing the 

Caribbean Vocational Qualification in Papier 

Maché.  This craft which literally means 

‘chewed paper’  uses discarded papers such 

as newspaper, printing paper, cardboard, packaging 

card and toilet paper to create decorative and functional 

items.  They have made everything from sculptures 

to jewelry to home décor items and even won the 

award for best company under the Junior Achievement 

initiative.  Their company Gem Papier, produced papier 

maché jewelry, which they proudly took to Jamaica for 

the regional competition. 

The TVET Unit of the Ministry of Education in the 

thrust to engage Visual Arts teachers in professional 

development offered a three day training program 

in Papier Maché during the June – July, 2015.  The 

training was aligned to the units found in the CVQ 

Papier Maché Craft standard.  Almost twenty teachers 

from the secondary schools island wide and three infant 

school teachers from District IV enjoyed developing 

the skills and exploring the techniques and materials 

associated with papier maché crafting.  Teachers 

received certificates marking their achievements at 

the workshops which was facilitated for one day at 

the Marigot Secondary School and the remaining 

two days at the District IV Office in Goodlands.  

The finished products remained on display for 

duration of one term at the host district office.  

Visual Arts teachers at the secondary level have 

been introducing the technique to their 

students and by so doing have been 

able to enhance the sculpture 

and fibre arts expressive forms 

found in the CXC syllabus.  

The teacher’s at the Anse-la-Raye 

RC Infant were in the forefront to 

introduce the material and technique 

to their students.  One of the benefits 

of using papier maché is its low cost 

of production and that is welcomed by 

teachers who struggle continuously to 

find materials and resources.  The students 

of the Choiseul Secondary School and their art teacher 

had a productive fun-filled day at their district office last 

term as they too explored the technique.  The exquisite 

art and craft products that can be fashioned from simple 

household materials such as toilet paper and a little 

flour fascinated the students. 

TVET  Introduces Papier Mache to Teachers



Piaye Secondary also shared photographs of their 

students exploring papier maché this term.  The 

CVQ students at the George Charles Secondary 

School continue to produce beautiful papier 

maché pieces as they prepare for their upcoming 

assessments.  Some of those students have already 

been involved in producing costumes for last year’s 

Calypso finals to ensure 

a victory for their school principal while 

developing their proficiency and 

building their portfolio.  

TVET has expanded the 

skills of its teachers and their 

students and has given new life to paper!



On Tuesday February 23, 2916, the Technical and 
Vocational Education and Training (TVET) Unit of the 
Ministry of Education, Human Resource Development 
and Labour in collaboration with the St Lucia Council 
for TVET (SLCTVET) concluded a training exercise 
for individuals who will be certified as assessors in 
the Caribbean Vocational Qualification (CVQ) system. 
The activity is took place at the Pastoral Centre and 
lasted for six days from Monday February 15, 2016 to 
Tuesday February 23, 2016.
 
The CVQ is an award that represents the achievement 
of a set of competencies in an occupation and was 
developed by CARICOM through the Caribbean 
Association of national Training Authorities (CANTA) 
to facilitate the movement of people through the region. 
The SLCTVET is the Awarding Body for the CVQ in 
St Lucia.

Participants of the assessor training course included 
teachers and facilitators from several schools around 
the island, the Boys Training Centre, the Police Marine 
Unit, security companies, health care sector and other 
training/education facilities. Individuals are involved 
in a wide variety of occupational areas such as health 
care, food and nutrition, security services, information 
and communication technology, building construction 

and agriculture. This was deliberate as the CVQ is a 
work-based certification that demands that learners be 
trained in accordance with industry standards hence 
they are able to fit into the work environment upon 
being deemed competent in the respective occupational 
area.

The assessor training programme was being facilitated 
by Dr Paulette Dunn-Pierre and Ms Clover Barnette 
of the consultancy group Dunn Pierre Barnett and 
Associates (DPBA) from Jamaica. The group has been 
assisting in building capacity in TVET in St Lucia 
for almost a decade and has an impeccable record in 
training and development in the region.

TVET Unit Trains CVQ Assessors

The Caribbean Vocational Qualification (CVQ)  has 

been introduced at secondary schools on the island 

in an effort to meet the needs of the students  and 

employers. The inclusion of the CVQ in secondary 

schools’ curriculum is in an effort to respond specifically 

to the needs of young Saint Lucians.  The goal being 

to  ensure that vocational and technical training 

received at schools will enable them to be employable 

or ’fit for work’. This is especially important given the 

large number of secondary school graduates who 

seek employment on leaving school. The CVQ in 

secondary schools will expose students to a range of 

employable skills and competencies that are certified at 

foundation or entry level thus increasing their chances 

of accessing employment when they leave secondary 

school or provide opportunities  for self employment.  

The Occupational Standards used for training towards 

the award of the CVQ are developed in consensus 

with professionals in the related industries.  CVQs 

are vocational qualifications that are approved by 

CARICOM as one of the acceptable qualifications that 

can be used to  obtain a CARICOM Skills Certificate. 

The Introduction of the Caribbean Vocational 
Qualification (CVQ) in Secondary Schools



A Skill Certificate is one of the  requirements  for 

Free Movement of Persons within the  CARICOM 

Single Market and Economy (CSME). In St. Lucia the 

Occupational Standards approved for use in training 

towards the CVQ are validated by local Industry 

Advisory Committees. These committees are made up 

of  professionals and industry experts in the particular 

occupation. They review the standards to ensure that 

the documents define the specific job role in Saint Lucia 

and make amendments if necessary to the particular 

Standard  being validated to  reflect local culture, laws, 

regulations and practices.

 The CVQ is an alternative form of certification for 

students at secondary school and is awarded by the 

Caribbean Examination Council (CXC) in collaboration 

with the Saint Lucia Council for Technical and Vocational 

Education and Training (SLCTVET).  Students can 

pursue the CVQ or can obtain Unit certification in an 

in a particular occupational area. To be awarded the 

CVQ the student must be certified competent in all 

the Units  specified in the Occupational Framework 

for the particular skill area (the number of units to 

be completed  will depend on the occupational area 

and can range from five units to 34 units).   From 

September 2015, CXC implemented syllabus changes 

in several subject areas enabling students to obtain a 

CSEC certificate together with Units of Competence 

in related occupational areas.  The CVQ certification 

system also  allows for individuals to be issued Unit 

Certification in the units for which they have been 

assessed and  deemed competent.   The accumulation 

of units provides students with the opportunity to 

complete the CVQ at their own pace and time after 

they have left school.  

 

Unlike the CSEC qualification which covers a broad area 

, the CVQ award certifies job specific areas and levels 

of performance. For example the CSEC qualification in 

Agricultural Science covers topics in  crop production, 

animal husbandry and farm management. The CVQ 

on the other hand targets specific job related skills 

within the industry so a student can pursue Level 1 and 

Level 2 CVQ in various occupations in the Agricultural 

Industry  such as Crop production,  Inland Aquaculture 

operations (Tilapia production), Livestock rearing and  

Poultry farming.  When they pursue CVQ certification 

students are given the opportunity to focus on specific 

areas of employment, which enables them to  direct 

their time and energy in training that will provide them 

with the opportunity to achieve their career goals.  For 

example a student whose ambition is to become a chef 

will be able to do so by pursuing a Level 1 CVQ in 

Commercial Food Preparation.  This course of action 

will better suit his/her needs than a CSEC in Food, 

Nutrition and Health. 



The Youth Skills Development 

(YSD) Programme is funded by the 

Canadian federal government and 

the United Kingdom’s Department 

for International Development 

(DIFID).  This programme is 

currently being implemented in 

St. Lucia, Grenada and Antigua.  

The YSD programme targets 

unemployed and out of school 

youth between the ages of 15 – 

29 years old and prepares them 

for further education and training 

by developing their employability, 

vocational, entrepreneurial 

and academic skills.   The 

programme is geared towards 

the Yachting Sector which is 

growing rapidly according to local 

labour market needs and industry 

representatives.  The overall aim 

of the programme is to reduce 

youth unemployment and poverty 

in St. Lucia and the region by 

enhancing economic opportunities 

for disadvantaged groups.  

The programme is coordinated by 

the St. Lucia Council for Technical 

Vocational Education Training 

(SLCTVET) in collaboration with 

the TVET Unit of the Ministry of 

Education, Human Resource 

Development and Labour.   The 

mandate is to train one hundred 

(100) young person’s comprising 

of at least 1/3 female and 1/3 male 

participants in three (3) consecutive 

cohorts of approximately 33 

trainees.  Currently, four training 

providers conduct the training.  

These include: (i) National Skills 

Development Centre (NSDC), (ii) 

Centre for Adolescent Renewal 

and Education (C.A.R.E.), (iii) Just 

Sail and, (iv) Wellow’s Aquatic and 

Nautical Institute (WANI).

The first round began on 16th 

November 2015 and concluded 

on 22nd January 2016.  Twenty 

nine (29) young men and women 

successfully completed the 

first round of training and were 

introduced to four areas namely: 

Customer Service; Performing Life 

Saving Techniques; Demonstrate 

basic Navigation Skills and Use 

Maritime Communication.  The 

YSD Training is made up of three 

major components: (1) soft skills, 

(2) hard skills and (3) internship.  

All trainees are assessed for 

competence in the four areas 

mentioned following which, a part-

Caribbean vocational Qualification 

(CVQ) is awarded.  This is done 

with a view to motivating trainees 

to seek further training for full CVQ 

as well as to be better equipped to 

gain employment.

Unemployed, out of school young 

men and women who are interested 

in this free training programme 

can register at the NSDC situated 

in Bisee for the second round of 

training which is scheduled to 

begin on 23rd February 2016.

Youth Skills Development (YSD) 
Pre-Technology Programme



History was made when a delegation of three individuals 

left our shores to conduct a verification exercise 

in Dominica leading to the award of Unit and Full 

Caribbean Vocational Qualification (CVQ) Certification 

in the following areas:

1. Level IV Training and Assessment

2. Level IV Verification (Internal and External)

3. Level I Commercial Food Preparation/

           Cookery

The team comprised of Ms. Ruth Charlemagne of the 

TVET Unit of the Ministry of Education and two astute, 

competent and certified assessors from industry, 

Mr. Andrew Henry and Mrs. Elizabeth Andrew-Rose. 

The exercise was an enactment of part of the 

Memorandum of Understanding (MOU) between 

the Saint Lucia Council for Technical and Vocational 

Education and Training (SLCTVET) and the consultancy 

group, Dunn Pierre Barnett and Associates (DPBA) of 

Jamaica to work collaboratively to train, assess and 

certify individuals in the region to CVQ standards. It was 

also part of the MOU signed between the SLCTVET 

and Discover Dominica Authority (DDA).

Specific objectives of the visit were to quality assure 

the processes and procedures of the Dominica TVET 

Council as it relates to training, assessment and 

verification of candidates towards the award of the 

CVQ; share relevant information necessary to facilitate 

the work in areas agreed under the MOU; conduct 

practical assessments of candidates trained at the CVQ 

Level I Commercial Food Preparation Programme, 

undertaken through sponsorship by the DDA and; 

award the CVQ Level Certificate to candidates who 

have met the requirements for certification.

In the spirit of sharing and collaboration between 

CARICOM Partners, an impromptu session was 

organized by the Dominica TVET Council and facilitated 

by the SLCTVET, for assessors/verifiers who are 

teachers/instructors at the various secondary schools. 

This was in light of the difficulties faced by teachers 

in implementing the revised Caribbean Secondary 

Education Certificate (CSEC) syllabus in Home 

Economics where aspects of the CVQ and industry 

principles and practices have been infused into the 

syllabus. Teachers were given clarification on teaching 

the CVQ in schools, how to plan a CBET lesson using 

a standard and preparation of a portfolio. 

St. Lucia Sends TVET Delegation to Dominica



Skills training and human capacity development 

are on everyone’s lips as we battle to alleviate the 

scourge of unemployment and strive to be competitive 

and productive in the global village in which we live. 

Hence, its opportune that the Council for Technical and 

Vocational Education and Training (SLCTVET), which 

is the entity responsible for managing the training 

system in St Lucia, is on the final phase of developing 

a national TVET policy for the country.

A policy is generally a course or principle of action 

adopted or proposed by a government, party, business, 

or individual. Some say it’s a road map that guides the 

operation of an organization. The National TVET Policy 

will help shape agendas at the country level, define 

issues, identify and implement actions and monitor 

the impact and outcomes of the actions. It is therefore 

critical at this juncture of the development of St Lucia.

The process of developing the National TVET Policy 

included the submission of a request to UNESCO by 

the Government of St Lucia for technical assistance 

to fund the ‘TVET Policy Review and Development’ 

Project under the Participation Programme of UNESCO; 

situation analysis of TVET in St Lucia which involved 

interaction with stakeholders and missions by the 

UNESCO Technical team to gather data and validate 

the policy review; development and review of the draft 

policy.

The Draft Policy that has been developed thus far 

and the process involved in its development have 

been lauded by many local, regional and international 

organisations such as UNESCO, Commonwealth of 

Learning and the International Labour Organisation and 

is viewed as the model to be emulated but territories 

in the region and beyond. A multi-sectorial approach 

was used in collecting data for the Situation Analysis 

and reviewing the draft policy. This includes the 

involvement of industry, training institutions/providers, 

government ministries and departments; local, regional 

and international organisations such as the ones 

mentioned above and the Organisation of Eastern 

Caribbean States (OECS). In addition, the policy has 

been aligned to existing policies and strategies such 

as the Education Sector Development Plan (ESDP), 

OECS Education Sector Strategy and the CARICOM 

Regional TVET Strategy for Workforce Development 

and Economic Competitiveness. 

Some of the key issued addressed in the policy are 

governance, experiential learning, finance, human 

resource, equity and flexibility learning opportunities, 

diversity and articulation of programmes, quality 

assurance, advocacy, promotion and marketing of 

TVET, Evidence-based decision making and monitoring 

and evaluation.  

National TVET Policy 


